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DECLASS I F I ED AND RELEASED BY 
CENTRAL INTELLIGENCE AGENCY 

mtommm m ? chief, ss/tc/m sourceshethodsexemhibn ay § 

NAZI WAR CRIMESDI iCLSSUDi Agf 

SUBJECT* ^ QKHROIl Operation Plan for 1952 BATE 2 0 07 



1, In compliance with the outline furnished by your office, 
the QK BROIL Operation Plan for 1952 ie submitted herewith* 

ToaKife* 4^clf>vTl be oecovuW 11 ^*^ 

2« Coals * Specific goa ls established for* this year* a opera* 
fclona are* 

a* To recruit, train, mo infiltrate, on exploratory 
missions, highly qualified agents, singly or in talma of up to four 

men* 

b» To reinforce and speed up toe present system of sc* 
lection and recruitment of agent personnel in Europe* 

c* To institute a covert propaganda program consisting 
principally of black broadcasts, but also including other TV 
media, for th© purpose of bolstering the morale of the disheartened 
Rumanian people and preparing t h«« psychologically for receiving 
and aiding our infiltrated agents* 

d* To build up an operational staff in Istanbul, after 1 
Turkish oovornmotit approval of an operational base, capable of 
handling agent training, psychological warfare, operational planning 
and operations* 

©• To continue efforts to establish a unified political 
grouping of Rucifsftian refugees to serve as cover and asai-covert 
support am for operations* 

3* Assets* • 

Field M<m^jrtyh 

On goi^r|K Process On Boir$ T ' IFT&lieaa 

a#' Staff Personnel 13 $ Ji 2 

: b* Contract Rer- 

sormol h H 1 

c# Contract Tersonnol cleared for field use but not con- 
tracted i 15* 



SECURITY iBBiv. .fiW 



d* Physical Facilities* Existing facilities which are 
available for project use are: 



Training Personnel end areas in Gem&ny* 

2HSL0PB staff and facilities in Germany* 

Fsf facilities in Athens* 

Air lift facilities, including air drop and operational 
equipment, in Athens* 

Safe houses near operational air base in Athens* 

Base facilities in Turkey* 

(1) Covert office building in Istanbul* 

(2) Office space in H H in Istanbul for 
personnel under d _H e<nr«r* 



e* Agents under our control) 

f* Agent Potential ) 



Agent in thie sense Is inter* 
preted es infiltree agent* 

The Project is still in the 
recruiting piiaee and at present 
there are no agents in training 
or inside the country* 



4* btspo for the Braediate Future * 

e* Recruiting* The mat pressing need at the moment is 
for operational agents* The following steps are being taken to ex- 
pedite the selection and recruiboent of agent material. 

(1) A QKiBOIL case officer is being sent to Germany 
o/a 1 Hay to eoordiitat© QKBROIL activities and especially to ex- 
pedite agent recruiting and assessment through ERELCf B and agent 
spotters* 

(2) In cooperation with KE-3, w© are endeavoring to 
obtain a statement of general procedure to be followed for recruiting 
Xu Trance* C Zl , QKBHCTL employee assigned to -ZRSLOPB* is pro- 
ceeding to France on 1$ April on a spotting mission* Hi# activity 
la to be coordinated t&th th«£ juoffice and with CR 

(3) In view of the number of r-roek-fiisaard ana re- 
patriated to Greece within the past months and the proposed visit 
of the KRH.OFE mobile assessment tewa to Greece, headquarters is 
recomending to ("R senior operations officer in C. J , that 
ho proceed to Greece in order to assist in a thorough evaluation 
of the agent potential* 

(U) The feasibility of forming operations around 
selected emigres is under consideration. One such Rumanian has 
been interviewed by a M»ber of the QA BROIL staff and has indicated 
a desire to return to Rumania and a knowledge of others so in- 
terested* This emigres, after clearance, will b® approached with 
the proposition of selecting three or four men, undergoing agent 
training, and being infiltrated Into Rumania. 




siiourtiry informati&N 

($) A covert consultant is prvptrtac & plan for ee* 
t&bfcUhing an Ba^ysaent end Aid 3ar##a for Rtatsnlen Refugees Vhieh 
will attract nppaieentc idso og» be Musuwsed* obviating the n®a«e» 
aity of recruiting agents throng any of the existing political 
groups# If this proves feasible! it will provide a spotting we* 
ehaolm in addition to that of ZRKLGPE* 

b# Training - Geraary# The QEBROIL training staff of 
three* two m instructors and one instructor* *111 be increased 
in May by the addition of two intes^retflav^andUrtt and also an as- 
sistant with a knowledge of the Thaaanlan language# 

o. Payohologioal '-'arfare# The prohLea of cover in Athens 
for the indigenous personnel of the PW staff la bedtu; held In 
abeyance by the Chief* C ZJ t as be haa inmeeted opposi- 

tion to the Initiation or black broadcasts prior to agent infil- 
tration# Our position is that it Is essential to prepare the 
Rumanian people before sending in agents# Two HwWan-speaking 
staff officers will be available for overseas c/a lit May#' Three 
indigenous Hi personnel have been employed and a number of others 
are bleared or are in process# We are pressing for Turkish ap- 
proval of a bro&doaai site In Iet*tf&uflL| but do not doaiire to delay 
broadcasts until that time# Ccsawo Division haa been requested to 
furnish a plan for eetablishing a propaganda broadcast station in 
Turkey# 

d# Negotiations with the Turks for establishment of a 
full operational base in Istanbul are proceeding with the •‘urkish 
General staff rather than the Intelligence Service# It is hoped 
that this change will provide a wore occur* and efficient 
working relationship# staff and contract personnel are available) 
for diopst'ii to Istanbul to arrange for training* holding* and 
broadcasting areas# 

e« In order to obtain more cooperation and assistance 
from the Rumanian refuge©#* a definite policy should be formulated 
by CIA* coordinated with state and I1CPE* and interpreted alike by 
all three agencies* QKBROIL should deeignata <m« officer to work 
full tisruss with the refugees to continue to strive x’or a unified. or* 
ganiaation* 

5# stss»tt&viQb « i;«velopaont of the QKSfi'tOlL project has been 
sccwaplitthed p^SSadly and with dp® cucr© to profit by our own ex- 
periences and those of other projects# In practice the time table 
established in the project outline has bean revised in order to 
atari operation® on r firm basis* with fully qualified personnel* 
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s&yairr ikfcrmahoh 

aad with missions In keeping with the situation and our curabilities 
A review and reassessment of the project outline in light of our* 
rent progress and knowledge of the situation will be completed o/e 
30 April* 
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1. What are our current - today * this year goals 
in SE (within our capabilities). 

2. What do we have to accomplish these goals. 

a. Staff personnel 

b . Contract personnel 
o. Physical facilities 

d. Agents under our control 

e. Agent potential 

f. etc 

3. What steps do we now take to accomplish these 
goals. 

Comment} Let’s be most specific. 



